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摘  要 
 I 








































Equity incentive as an important incentive method, can be short-term behavior 
on the operation of the period were avoided effectively, also can make the enterprise 
operators for more attention to the sustainable development of enterprises, so it is 
regarded as the principal-agent problems of an effective mechanism to solve the. In 
the western developed country mature capital markets, equity incentive has been 
widely used, but also made thought very good. In contrast, lags behind the equity 
incentive development of economy of our country market, this is the rapid 
development of China's market economy and the asymmetry. The stock option 
motivation mechanism of our country from trying to regulate the stage after more than 
10 years of development, particularly in respect of laws and regulations related to 
equity incentive after more perfect, more and more companies started trying to use 
incentives, many companies have released the draft related to equity incentive plan.  
Thus it can be seen, due to the further development of China's socialist market 
economy with Chinese characteristics, stock ownership incentive as an incentive 
system, in our growing enterprise-wide attention and favor.But early in the stock right 
incentive mechanism in China is mainly dominated by listed companies, but China is 
in a crucial period, and over the next few years, whether it is a listed company or a 
non-boss, the company introduced the stock option motivation mechanism will 
become a mainstream trend, especially for the economy with a wide range of 
non-listed companies is a development opportunity.This thesis is under the macro 
environment, For non-listed equity incentive accounting treatment of research and for 
the development of incentive offers a valuable reference. 
This paper first carries on the basic concept of equity incentive is elaborated, at 
the same time to common equity incentive type and course of development are 
introduced. Then the GH Corporation, the characteristics of equity incentive plan 
descriptive statistics, including progress in the implementation of incentive, the 
subject matter, the underlying stock sources and validity; then by statistics and 
Analysis on the date of the grant, the waiting period, the vesting date, the exercise 
date related accounting issues, trying to find the GH Corporation equity incentive 















the GH Corporation. specific case studies, specific analysis of GH Corporation 
incentive related accounting problems in the process of implementation in equity and 
equity incentive proposals to improve accounting system countermeasure. 
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1 绪 论 
1.1 选题背景 





















GH 公司系外商投资企业，是上市公司控股子公司。GH 集团旗下拥有 GH
科技、CY 光电科技、BC 光学、WH 光学、RMD 光学与 RJK 科技等。公司在产
品设计及创新研发、现场成品制造及工艺流程优化、产品营销及售后服务等方面，
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